
THIS AUXILIARY AGREEMENT made as ofthe \t4tXVdayof ?\Y\ncY\ .2012

BETWEEN

TURTLE MOUNTAIN SCHOOL DIVISION

(hereinafter referred to as the "'Division")

- and -

TURTLE MOUNTAIN TEACHERS" ASSOCIATION OF

THE MANITOBA TEACHERS' SOCIETY,

(hereinafter referred to as the "Association'")

WHEREAS pursuant to a certain collective agreement dated rftlxK IH- ,2012, the
Division has agreed to participate in a number of insurance programs, including:

• The Manitoba Public School Employees Group Life Insurance Plan;
• The MAST/MTS Dental Plan; and

• The MTS Extended Health Plan.

The Division has agreed to participate in these plans subject to the terms of administration and cost sharing, as
determined by the conditions of entry stipulated by each individual plan.

WHEREAS the Division recognizes that not all teachers will be eligible for coverage under these plans by virtue of
their administration and underwriting rules, the Division and the Association have agreed that certain teachers will
be paid according to the annual rate of pay for the following school years:

September, 2010 1.5%

Years Class 1 Class 2 Class 3 Class 4 Class 5 Class 6 Class 7

0 32,345 35,944 40,062 47,532 50,758 53,625 56,963

1 33,904 37,887 42,064 50,209 52,970 56,508 59,691

2 34,924 39,791 44,059 52,844 56,257 59,385 62,604
*> 36,663 40.757 46,064 55,516 58,960 62.267 65,521

4 38,067 43,509 48,088 58,186 61,730 65,165 68,455

5 39,527 45,371 50,085 60,984 64,504 68,042 71,376

6 40,850 47,306 52,080 63,664 67,204 70,926 74,303

7 42,323 49,191 54,094 66,365 69,887 73,803 77,236

8 56,135 69,037 72.621 76,684 80,146

9 71,774 75,306 79,523 83,066

10 73,693 77,979 82,031 85,576

March 2011 1.5%

Years Class 1 Class 2 Class 3 Class 4 Class 5 Class 6 Class 7

0 32,830 36,483 40,663 48,245 51,519 54,430 57,817

1 34,413 38,455 42,695 50,962 53,764 57,356 60,587

2 35,448 40,388 44,720 53,637 57,101 60,275 63,543

3 37,213 41,369 46,755 56,349 59,845 63,201 66,504

4 38,638 44,162 48,809 59,059 62,656 66,143 69,481

5 40,120 46,051 50.836 61.899 65.472 69,062 72,446

6 41,462 48,016 52,861 64,619 68,212 71,990 75,418

7 42,958 49,929 54,906 67,360 70,935 74,910 78,395

8 56,977 70,073 73,711 77,835 81,349

9 72,850 76,435 80,716 84,312

10 74,798 79,149 83,262 86,859
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September 2011 2.0%

Years Class 1 Class 2 Class 3 Class 4 Class 5 Class 6 Class 7

0 33,487 37,213 41,476 49,210 52,550 55,518 58,974

1 35,101 39,224 43,548 51,981 54,840 58,503 61,798

2 36,157 41,196 45,614 54,709 58,243 61,481 64,814

3 37,957 42,196 47,690 57,476 61,042 64,465 67,834

4 39,410 45,045 49,785 60,240 63,909 67,465 70,871

5 40,922 46,972 51,853 63,137 66,781 70,443 73,895

6 42,292 48,976 53,918 65,911 69,576 73,430 76,926

7 43,817 50,927 56,004 68,707 72,354 76,408 79,963

8 58,116 71,474 75,185 79,391 82,976

9 74,307 77,964 82,330 85,998
10 76,294 80,732 84,927 88,596

September 2012 2.0%

Years Class 1 Class 2 Class 3 Class 4 Class 5 Class 6 Class 7

0 34,157 37,957 42,306 50,195 53,601 56,629 60,153
1 35,803 40,009 44,419 53,021 55,936 59,673 63,034

2 36,880 42,020 46,527 55,804 59,408 62,710 66,110

3 38,716 43,040 48,644 58,626 62,262 65,755 69,191

4 40,199 45,946 50,781 61,445 65,188 68,815 72,289

5 41,741 47,912 52,890 64,400 68,117 71,852 75,373

6 43,138 49,956 54,996 67,229 70,968 74,898 78,464

7 44,694 51,946 57,124 70,082 73,801 77,936 81,562

8 59,278 72,904 76,688 80,979 84,635

9 75,793 79,523 83,977 87,718

10 77,820 82,347 86,626 90,368

September 2013 2.0%

Years Class 1 Class 2 Class 3 Class 4 Class 5 Class 6 Class 7

0 34,840 38,716 43,152 51,198 54,673 57,761 61,356
1 36,519 40,809 45,308 54,081 57,055 60,866 64,295
2 37,618 42,860 47,457 56,920 60,596 63,965 67,433
3 39,490 43,901 49,616 59,798 63,508 67,070 70,575

4 41,002 46,865 51,796 62,674 66,491 70,191 73,734

5 42,576 48,870 53,948 65,688 69,479 73,289 76,881
6 44,000 50,955 56,096 68,574 72,387 76,396 80,034

7 45,588 52,985 58,267 71,483 75,277 79,495 83,193

8 60,464 74,362 78,222 82,599 86,328

9 77,309 81,114 85,657 89,472

10 79,377 83,994 88,358 92,176

The parties have acknowledged that, without limiting the foregoing, the following classes of teachers shall be paid
according to this pay scale:

1) Substitute teachers;

2) Part-time teachers working less than 30% of full-time;

3) Teachers receiving a Maternity or Parental Leave top-up;

4) Term teachers who are contracted to work less than 60 days.
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AUXILIARY AGREEMENT continued

This Auxiliary Agreement is attached to and forms part of the Collective Agreement between the Parties dated at

Ki Harney in the Province ofManitoba, as ofthis \ <-\- day of OOrLQ^Av^. , 2012.

TURTLE MOUNTAIN SCHOOL DIVISION

Per:

'er:

TURTLE

OF THEM

'er:

Per:

lil OS 03 2012

IN TEACHERS' ASSOCIATION

TEACHERS'SOCIETY
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THIS COLLATERAL DENTAL PLAN AGREEMENT made this \ \± day ofVC)RfxJk2012

BETWEEN:

THE TURTLE MOUNTAIN SCHOOL DIVISION

(hereinafter referred to as the "Division")

OF THE FIRST PART,

- and -

THE TURTLE MOUNTAIN TEACHERS' ASSOCIATION OF

THE MANITOBA TEACHERS' SOCIETY

(hereinafter referred to as the "Association")

OF THE SECOND PART.

WHEREAS pursuant to acertain collective agreement dated ^YXvJk. N^V-3 Qp)^ made
between the Division and the Association, the Division has agreed to participate in the administration of the
MSBA/MTS Dental Plan (the "Dental Plan") for all of the eligible employees (the "Employees'") as described by
the Trust Committee for the MSBA/MTS Dental Plan (the "Committee") in the employ of the Division; and

WHEREAS the Division and the Association desire to set forth the terms and conditions under which the

Division shall so participate in the administration of the Dental Plan; and

WHEREAS pursuant to a certain agreement made between the Manitoba School Boards Association, the
Manitoba Teachers' Society and the Committee, the Committee is responsible for the formulation, implementation
and operation of the Dental Plan.

NOW THEREFORE THIS AGREEMENT WITNESSETH that in consideration of the premises and
the mutual covenants herein contained, the parties hereto hereby agree as follows:

1. The preamble hereto shall form an integral part hereof.

2. The terms and conditions of the Dental Plan shall be as formulated by the Committee.

3. Subject to the terms of the Agreement, the Division and the Association shall comply with any
administrative or underwriting requirements in respect to the Dental Plan stipulated by the Committee
and/or by the insurer appointed by the Committee to administer the Dental Plan.

4. The Division shall make the following payments:

a) Subject to paragraph (b) which follows, for September Is1 2010 the Division shall pay monthly
$80.25 as of March Is' 2011, the Division shall pay monthly $81.50 on behalf of each Employee
in respect of the Dental Plan, said $80.25 and $81.50 being the monthly rates for family coverage.
Such payments shall be made to the Committee or to such party as the Trustees shall designate in
writing.

b) Where an Employee is entitled to and has so elected for reduced coverage, as permitted under the
terms of the Dental Plan, that is, coverage for Employee and one dependent (spouse or child)
only, or for Employee only, or for no coverage in the event of the Employee's spouse having a
group dental plan, as the case may be, the Division shall pay to the employee the difference in the
monthly rate between family coverage and the coverage elected by the Employee.
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COLLATERAL DENTAL AGREEMENT (2010-2011) continued

c) For each year thereafter, the Division shall pay monthly on behalf of each Employee an amount
not to exceed the amount payable by the Division for each Employee in the preceding year
(taking into account payments referred to in both sub-paragraphs (a) and (b) of this paragraph 4)
increased or decreased by a percentage equivalent to the percentage negotiated or awarded on
average for the salary schedule of the Employees in the current year.

5. It is understood and agreed by the Association that any eligible Employees employed on or after the
effective date of the implementation of the Dental Plan shall be required to participate in the Dental Plan
unless entitled to elect out of the Dental Plan as may be permitted under the terms thereof.

6. This Agreement may be terminated by either of the parties hereto effective the first day of Septemberof a
particular calendar year provided that not less than 12 months written notice of such termination is given
by the party terminating this Agreement to the other party hereto.

7. Any notice required or permitted to be given hereunder shall be deemed to be effectively given if mailed
by registered mail, postage prepaid or delivered by bonded carrier to the parties at the following addresses:

To the Division: Turtle Mountain School Division

Box 280, 435 Williams Ave
KillarneyMB ROK IGO

To the Association: Turtle Mountain Teachers' Association

Box 2500, 417 King St
KillarneyMB ROK 1G0

and if mailed as aforesaid, shall be deemed to have been given on the fifth business day next following that upon
which the letter containing such notice was posted.

8. Time shall be of the essence of the Agreement which Agreement shall be governed by the laws of the
Province of Manitoba.

9. This Agreement shall be binding upon and shall inure to the benefit of the parties hereto and their
respective successors and assigns.

IN WITNESS WHEREOF the Division has caused its Corporate Seal to be hereunto affixed duly attested
by the signatures of its proper officers in that behalf, the day and year first above written.

THE TURTLE MOUNTAIN SCHOOL

)FYlSION
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COLLATERAL DENTAL AGREEMENT (2010-2011) continued

IN WITNESS WHEREOF the Association has caused this Agreement to/e/executed as duly attested by
the signatures of the proper officers of the Association.

Secretary
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THIS COLLATERAL DENTAL PLAN AGREEMENT made this '\*"V ^ day of CCQ.^ri^ ,2012

BETWEEN:

THE TURTLE MOUNTAIN SCHOOL DIVISION

(hereinafter referred to as the "Division")

OF THE FIRST PART,

- and -

THE TURTLE MOUNTAIN TEACHERS' ASSOCIATION OF

THE MANITOBA TEACHERS' SOCIETY

(hereinafter referred to as the "Association")

OF THE SECOND PART.

a) WHEREAS pursuant to acertain collective agreement dated VTVx ry JO^^O Ic^- made
between the Division and the Association, the Division has agreed to participate in the
administration of the MSBA/MTS Dental Plan (the "Dental Plan") for all of the eligible
employees (the "Employees") as described by the Trust Committee for the MSBA/MTS Dental
Plan (the "Committee") in the employ of the Division; and

WHEREAS the Division and the Association desire to set forth the terms and conditions under which the

Divisionshall so participate in the administration of the Dental Plan; and

WHEREAS pursuant to a certain agreement made between the Manitoba School Boards Association, the
Manitoba Teachers" Society and the Committee, the Committee is responsible for the formulation, implementation
and operation of the Dental Plan.

NOW THEREFORE THIS AGREEMENT WITNESSETH that in consideration of the premises and
the mutual covenants herein contained, the parties hereto hereby agree as follows:

1. The preamble hereto shall form an integral part hereof.

2. The terms and conditions of the Dental Plan shall be as formulated by the Committee.

3. Subject to the terms of the Agreement, the Division and the Association shall comply with any
administrative or underwriting requirements in respect to the Dental Plan stipulated by the Committee
and/or by the insurer appointed by the Committee to administer the Dental Plan.

4. The Division shall make the following payments:

a) Subject to paragraph (b) which follows, for September Is1 2011 the Division shall pay monthly
$86.00 on behalf of each Employee in respect of the Dental Plan, said $86.00 being the monthly
rate for family coverage. Such payments shall be made to the Committee or to such party as the
Trustees shall designate in writing.

b) Where an Employee is entitled to and has so elected for reduced coverage, as permitted under the
terms of the Dental Plan, that is. coverage for Employee and one dependent (spouse or child)
only, or for Employee only, or for no coverage in the event of the Employee's spouse having a
group dental plan, as the case may be, the Division shall pay to the employee the difference in the
monthly rate between family coverage and the coverage elected by the Employee.
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COLLATERAL DENTAL AGREEMENT (2011-2012) continued

c) For each year thereafter, the Division shall pay monthly on behalf of each Employee an amount
not to exceed the amount payable by the Division for each Employee in the preceding year
(taking into account payments referred to in both sub-paragraphs (a) and (b) of this paragraph 4)
increased or decreased by a percentage equivalent to the percentage negotiated or awarded on
average for the salary schedule of the Employees in the current year.

5. It is understood and agreed by the Association that any eligible Employees employed on or after the
effective date of the implementation of the Dental Plan shall be required to participate in the Dental Plan
unless entitled to elect out of the Dental Plan as may be permitted under the terms thereof.

6. This Agreement may be terminated by either of the parties hereto effective the first day of September of a
particular calendar year provided that not less than 12 months written notice of such termination is given
by the party terminating this Agreement to the other party hereto.

7. Any notice required or permitted to be given hereunder shall be deemed to be effectively given if mailed
by registered mail, postage prepaid or delivered by bonded carrier to the parties at the following addresses:

To the Division: Turtle Mountain School Division

Box 280, 435 Williams Ave
KillarneyMB ROK 1GO

To the Association: Turtle Mountain Teachers' Association

Box 2500, 417 King St
KillarneyMB ROK 1G0

and if mailed as aforesaid, shall be deemed to have been given on the fifth business day next following that upon
which the letter containing such notice was posted.

8. Time shall be of the essence of the Agreement which Agreement shall be governed by the laws of the
Province of Manitoba.

9. This Agreement shall be binding upon and shall inure to the benefit of the parties hereto and their
respective successors and assigns.

IN WITNESS WHEREOF the Division has caused its Corporate Seal to be hereunto affixed duly attested
by the signatures of its proper officers in that behalf, the day and year first above written.
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COLLATERAL DENTAL AGREEMENT (2011-2012) continued

IN WITNESS WHEREOF the Association has caused this Agreement Jp be/executed as duly attested by
the signatures of the proper officers of the Association.

Secretary
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MEMORANDUM OF AGREEMENT

BETWEEN

THE TURTLE MOUNTAIN SCHOOL DIVISION

AND

THE TURTLE MOUNTAIN ASSOCIATION OF THE

MANITOBA TEACHERS' SOCIETY

The parties agree to the following application rules, terms and conditions clarifying the Maternity Leave
Supplemental Unemployment Benefit Plan per Article 4.06.

1. The maternity leave period which is eligible for payment under this article is the first 17 weeks (the 2 week
waiting period and the next immediate 15 weeks).

2. Where any portion of the 17 weeks referenced in (I) above falls during the summer, Christmas Break,
Spring Break, or any other period for when the teacher is not earning her salary, that portion of the
maternity leave period does not qualify the teacher to receive maternity leave benefits pursuant to Article
4.06.

3. A specific application or registration for a supplemental Unemployment Benefits Plan is not required. The
only requirement from Human Resources Development Canada is that the comments section of the Record
of Employment confirming that section 38 of the Employment Insurance Regulations are met.

4. Teachers must be under contract to the Division during the period when maternity leave benefits may be
paid by the Division in order to be eligible to receive those payments.

5. The qualifying period of seven teaching months must be seven consecutive teaching months in the employ
of the Turtle Mountain School Division, as per the Manitoba Employment Standards legislation. The full
seven months qualifying period must be served in order to qualify for any maternity leave payment. For
greater certainty, should a teacher fail to serve the full qualifying period prior to the start of the maternity
leave, then that teacher shall be eligible to receive maternity leave benefits only for that portion of the 17
weeks referenced in (1) above which occurs after the completion of the 10 month qualifying period.

6. The Division requires, from each of the teachers on maternity leave, a copy of the Statement of Finalized
Employment Insurance Benefits in order to accurately calculate her entitlement. This is a document which
the teacher should have received (or will receive) from Employment Insurance four to six weeks from the
date that she applied for Employment Insurance Benefits. Should payments to teachers be required prior
to receipt of the Statement, an estimate of the correct entitlement will be made with an adjustment made
following receipt of the Statement.

Dated at KiHarney in the Province of Manitoba this

Signed and
Mountai

The

Secretary
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ed on behalf of the Turtle

hers' Association of

'eachers' Society

vJbA^.\ai
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Signed and Agreed on behalf of the
lc Mountain School Division

Secrete

2012.


